













































































particularly with strategic developments such as recalibration of the educational vision and
quality assurance vision, quality agreements/agreements in the context of the Higher
Education Governance Agreement, and institutional quality assurance policy.

In accordance with the Supervisory Board's role as employer of the Executive Board,
evaluation discussions are conducted by the Supervisory Board about collaboration with the
Executive Board as a whole and about the role of individual Executive Board members. The
Supervisory Board also reflects on its own functioning. In addition to the formal relationship
with governance, the position of EUR's Supervisory Board is also characterized by a
horizontal attitude aimed at good dialogue (see Ch. 6).
























Interim Programme Evaluation (TOE) halfway through the accreditation cycle, internal quality
assurance is given an extra impetus. This six-yearly (accreditation) cycle is the only
educational quality cycle at programme level with direct Executive Board involvement.

Through the instruments of accreditation and TOE, information from the programme annual
cycle is 'brought upward' every three years. Conversely, outcomes of accreditation and TOE
feed agenda setting and prioritization of development themes within the programme annual
cycle. In the combination of programme accreditation (with focus on effective educational
design and realized quality) and TOE 2.0 (with focus on responsiveness, after integral
reflection on all dimensions in the quickscan), leadership at all levels of the organization can
have access to the information needed for continuous reflection on the quality of EUR's
programme portfolio across the full breadth of our quality concept.







































an evaluation
agenda in which
signals about
overlap, gaps and
connection between
courses are
discussed.

Alumni research

* Provide insight into (alumni
satisfaction with) the
programme's alignment with
the labour market and alumni
functioning in professional
practice.

+ Can take the form
of surveys (such as
the national
National Alumni
Survey and internal
guestionnaire-
based alumni
research), but also
a conversation form
(such as alumni
panels).

Professional field and
stakeholder consultations

» Provide insight into societal
relevance of education and
alignment with current
developments in the field and
professional practice.

» Can take the form
of advisory councils
with representatives
from the
professional field,
but also for
example
consultations with
employers and
other external
stakeholders.

Learning outcomes and
assessment analyses

+ Provide insight into
assessment quality and
realized level.

+ Can take the form
of quantitative
analyses (such as
statistical analyses
of assessment
results) and
qualitative analyses
(such as peer
review of
assessments and
final projects).

Benchmarks and
benchlearning

» Offer external reference
points to assess education
quality, compare with other
institutions, and learn from
each other.

+ Can take the form
of more quantitative
comparison of for
example NSE and
NAE data, but also
more qualitative
comparative
analyses, such as
peer reviews in the
context of
accreditation and
exchange of good
practices with other
institutions around






















