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Context / Reason 

Employee well-being and social safety have been important themes within the EUR for some time 

now. Working at a university sometimes asks a lot of our employees: the world changes in high 

pace. In a socially safe work climate, employees feel safe enough to express themselves and feel 

they have the space to optimally develop their talents. It is therefore important that employers and 

employees pay attention to a socially safe working climate and work together to prevent and 

combat undesirable behaviour in the workplace.  

 

Within the context of Social Safety, the EUR offers various actors, both internal and external (For 

the complete overview of the actors and resources, see Table 3 in Annexes 1 and 2 in the report). 

All these actors possess information and insights about the well-being of the EUR employees. The 

way of reporting and registration differs from actor to actor and that’s why an integral picture 

cannot be made clear. With combining al these reports, we can create a first EUR-wide insight. 

Therefore, this Annual Social Report 2020 has now been drawn up for the first time. A broad view 

provides insight into patterns and trends, on which (more) targeted policies can be made to better 

address topics.  

 

HR Policy intends to draw up this report annually, based on the various annual reports of the 

actors. The figures from this report offer an indication and an outline of what topics are important 

to the employees. This report is based on the figures from 2020. The report focusses only on 

employees.  

 

 

Jurisdiction UC / Question to the UC 

The UC has the right to informal advice on this report.  

 

Short Summary 

 This Annual Social Report provides: 

- Insight into social safety patterns; 

- Insight into those employees, who seek help; the groups of employees who most often seek 

help within the EUR; 

- An advice on which topics within the Social Safety theme deserve (more) attention in the 

coming year. 

Insight into the patterns in the field of Social Security: 

- Questions related to work pressure, work stress, industrial relations and working conditions 

and private circumstances are the most frequently reported (316 total in 2020). 45 reports 

contain undesirable behavior. Women generally report more often than men. 
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- Work pressure is the most common request for help; often help is sought when things go 

wrong in various areas. This is often linked to the feeling of work pressure. 

- Employees often seek help (too) late. This means that the request for help is already at 

such an advanced stage that there is a high chance of absenteeism (or possibly that 

absenteeism has already started) or that external specialist care must be sought. Late 

seeking of help may be due to 1) embarrassment, 2) unfamiliarity with the facilities or 3) 

fear of consequences.  

- The number of reports of undesirable behavior is increasing, especially in the areas of 

negative treatment and harassment.  

 

Conclusions 

- The method of registration is very diverse; 

- Reports of undesirable behavior are increasing, but the cause is not yet clear; 

- Work pressure as one of the causes of reports. 

 

Follow-up process 

The report will be shared with EUROPA, OB and EB-deans for information and will be further 

distributed through the HR business partners into the organisational units. The report will also be 

available on the intranet for all employees. 

 

Specifics 

We would like to ask the UC: 

- Are the trends, as mentioned in the Annual Social Report, recognized by the members of the UC? 

- Do the members of the UC support the advice as described in chapter 6? 

- Are there any priorities within the opinions? 
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1. Annual Social Report 

 

 

 


