
Chair), Ann O’Brien (EB, secretary), 

01 Opening 

01.01 Setting of the agenda
There were no remarks on the agenda, therefore the agenda was set.

01.02 The setting of the previous minutes
There were no remarks on the minutes, therefore the minutes were set. 

01.03 Announcements
Advice collaborations fossil fuel industry
The EB announced that an advice has been issued, to which they have given a formal 
response. The first step in the framework is a partner test to assess whether an industry 
partner is harmful to the environment. The second step is to evaluate whether the partner 
contributes to energy sustainability goals. The advice has largely been adopted, with only 
slight adjustments, and the content of the framework has been embraced. The EB expressed 
pride in this achievement and emphasized that the process is formative. They plan to 
conduct an evaluation in June 2026 to assess whether this new method of working is 
effective and feasible for EUR, and to understand the experience of third-party partners.



02 Agenda items consultation meeting 

02.01 Revision of the recognition regulations for student organisations
The Taskforce formulated some questions after reviewing the documents. The first point 
concerned the handling of data. Student organisations are required to share student 
numbers with the EUR. A UC member from the taskforce expressed concerns about the 
responsibility placed on the boards of student organisations in handling sensitive data. The 
UC member asked how the EB plans to ensure there are no issues regarding data privacy. 
The EB responded that this requirement for student numbers has been in place for some 
time. Furthermore, only names and student numbers are needed, and no additional personal 
information is required. The purpose of collecting this data is to verify the number of 
members in an organisation and to prevent fraud.



g from “adhere to” to “do not conflict with” Erasmian values.



02.03 Brede Rotterdamse studentenraad
Firstly, a UC member inquired about the legitimacy and relevance of receiving advice from 
the BRS. Considering that only 3 out of 26 students in the council represent the whole EUR 
student community. The EB responded that many aspects of the BRS remain unclear, as 
they only became aware of it recently. The BRS is an advisory body to the municipality, not to 
the university but they can still provide enriching perspectives for the university.

 The BRS regulations state that educational institutions must support the conditions for 
participation, including balanced representation from MBO, HBO, and WO students and 
being welcome to all students regardless of background, gender, or other personal 
characteristics. The UC questioned how the EB views the BRS given that it currently lacks 
proportional representation and does not accommodate non-Dutch-speaking students. The 
EB responded that they will contact the municipality for further clarification and have not yet 
formed a definitive stance. Another UC member disagreed with the suggestion that the 
representation in the BRS is not proportional, stating that this should be reassessed. A 
different UC member raised concerns about the BRS meetings being conducted in Dutch and 
asked whether the EB would be willing to provide a translator to ensure inclusivity. The EB 
responded that the municipality has the autonomy to conduct meetings in Dutch and that the 
university has no influence over this decision. They noted that providing a translator could be 



challenging due to current budget constraints. Also, it is a body from the municipality, so it is 
their responsibility to ensure inclusivity. Finally, a UC member inquired whether the 
responsibility for engaging with the BRS lies formally with the UC. The EB clarified that the 
formal responsibility lies with the EUR as an institution, but acknowledged that this still needs 
further internal discussion. 

02.04 Eur polls
A UC member emphasized the importance of student input and asked whether the EB is 
open to structurally using polls on MyEUR to increase engagement. The EB responded that 
polls already exist on MyEUR and suggested that the UC could contact the marketing 
department to explore adding polls. The EB expressed openness to incorporating polls as a 
means of engagement. When asked whether the results of such polls could be used in 
decision-making, the EB replied that they are open to this, but it would depend on the 
specific poll and context.

02.05 Online library resources
A UC member raised follow-up questions regarding access to library resources for retired 
staff. The EB reaffirmed their commitment to open science but explained that granting access 
post-retirement requires an active ERNA account, which presents both security risks and 
financial implications. Additionally, many publishers restrict access to students and current 
employees only. The EB emphasized that the primary concern is the security risk associated 
with continued ERNA access. The UC member responded that they will explore potential 
alternatives in consultation with the library.

02.06 Dutch language expansions for international students
A UC member gave some context on this initiative. The question for the EB is What is the 
EB’s long term goal or vision for Dutch language courses for internationals considering the 
strategy and recent developments? The EB responded they are revising their policy on 
language within the EUR. However this policy is not finished yet. Once this policy is in place 
they can give a clearer answer. They will come back. A UC member suggested meeting with 
the policy makers. 

Action point:
The EB will get back to the UC once the new EUR language policy is finalized.

02.07 Microwaves on campus
A UC member brought up student complaints regarding the limited availability of facilities to 
heat up food on campus. They inquired about the EB’s general stance on improving this 
situation. The EB responded that the very limited amount of microwaves or similar facilities 
on campus is primarily due to fire safety regulations and maintenance concerns. Additionally, 
the implementation of such facilities is currently not a priority due to limited financial and 
staffing resources. However, the EB clarified that they are not opposed to the proposal in 
principle, though they remarked that the implementation may prove difficult. 

03 Any other business 

03.01 Smoking on campus
A UC member remarked that it has come to the attention of the UC that there have been 
situations where individuals felt unsafe due to smoking on campus. The EB responded that 
they are in discussions with Integral Safety and have already taken several actions. The EB 
remarked that these actions are the extent of what they can do at this point. Another UC 
member inquired whether the university is in contact with other institutions regarding this 
issue. The EB responded that RE&F has its own network within UNL, where this topic has 
been discussed. They noted that not smoking on in public areas is a difficult issue not only 
for universities, but more broadly as well.



03.02 PhD related topics
Firstly, the UC member inquired about how policy is typically developed and what the EB 
thinks about the limited involvement of the UC on these topics. The EB responded that, in 
general, policy documents are discussed with a range of stakeholders. They also mentioned 
that the university is in the process of forming a PhD Council, which would be involved in 
discussing PhD-related matters. However, the EB emphasized they do not want to 
overwhelm the UC with discussions on every topic. The EB remarked that discussions on 
PhD policy could be discussed within this newly established PhD Council. In response, the 
UC member remarked that the PhD Council, while representative, has no formal participation 
rights. The UC member noted that graduate schools also lack formal participation. The UC 
member therefore emphasized that it remains important for the UC to be involved in the 
discussion of PhD-related policies. 

03.03 Diversity travel
Firstly, a UC member inquired whether the EB could provide an update on the evaluation of 
Diversity Travel. The EB responded that there is regular contact with the representatives of 
Diversity Travel. They noted that they are not satisfied with the service but that a contract is 
currently in place. The EB also mentioned that EMC shares this dissatisfaction. Another UC 
member pointed out that, within EMC, the use of Diversity Travel is not mandatory. The EB 
stated that they will make their concerns known to Diversity Travel and, if necessary, 
consider taking legal action. 

Furthermore, a UC member asked whether the UC could receive access to the contract and 
the tender process documentation. The EB replied that they will look into the possibility of 
sharing these materials. Another UC member remarked that expertise exists within the 
faculties, which could be useful to the EB regarding this issue. Additionally, a UC member 
requested access to the legal advice regarding the Diversity Travel contract. The EB 
responded that they were unsure which specific document this referred to. The UC member 
clarified that they could follow up on this point after the meeting and remarked that the 
taskforce will stay in contact with the EB. 

Action point:
• The EB will look into whether they can provide the Tender Process Requirements, 

legal advice and the contract to the UC.

03.04 Advisory committee sensitive collaborations
Firstly, a UC member inquired about how the EB looks at the recent developments on EUR 
and at other universities in regards to the new advices from different committees and 
encampments at different universities including ours. Secondly, the UC member asked 
whether the EB reached out to the encampment two weeks ago.  The Executive Board 
responded that it is valuable to install advisory committees to support decision-making on 
complex issues. They emphasized that the university is not a political institution and must 
carefully consider its role. The EB expressed they are content for having established a 
committee to advise on these matters.




