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Context / Reason 

Background domestic violence and child abuse protocol 

As of January 1st, 2019, every educational institution in the Netherlands must have a protocol for 

complying with the duty to report domestic violence and / or child abuse. This means that from 

January 1st, 2019, professionals at Erasmus University are obliged to handle in accordance with 

the protocol, when they suspect domestic violence or child abuse among their colleagues and 

among students. Within the organisation, one or more officers must be appointed, who are 

responsible for the implementation of the protocol. In May 2020, the Executive Board approved 

an action plan, including the proposal to appoint the two central confidential counselors for the 

position of officer.  

 

In recent months, work has been done on communication material and on drawing up the 

definitive protocol. This protocol has been drafted by HR Policy in close consultation with the 

Privacy Office and HR Legal. On January 26, the Executive board agreed on the final version of the 

protocol and agreed to assign two officers, that are responsible for the implementation of the 

protocol. 

 

The university council is asked to approve the new protocol.      

 

Jurisdiction UC / Question to the UC 

The UC has the right to consent with the protocol.  

 

Short Summary 

The protocol is a step-by-step plan, that starts with possible suspicions of an EUR professional* 

and how he/she should deal with these suspicions of domestic violence and / or child abuse. The 

protocol offers guidance to consider the suspicions on domestic violence or child abuse for a 

professional and can also help in the decision if it’s necessary to look for help in the matter. 
 

This protocol has been adjusted in January 2019 by the Dutch government. Steps 1, 2 and 3 have 

remained unchanged, but steps 4 and 5 have been changed. Steps 4 and 5 help the professional, 

in consultation with the officer **, to reach a decision. 

 

Step 1: Record sings + child check / parent signals (unchanged) 

Step 2: Consulting experts / Peer consultation / Veilig Thuis (unchanged) 
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Step 3: Meeting with the professional, the officer and with the person concerned (unchanged) 

Step 4: Estimate risk, nature, severity 

Step 5: Report to VeiligThuis 

 

This step-by-step plan has been translated into the protocol for Domestic Violence and Child 

Abuse. 

 

*Definition of EUR professionals: Every professional that works for EUR and, in this connection, 

provides care, guidance, education or offers support in any other way to the organisation’s 
students or staff. Professionals are understood to mean both managers and other employees. 

Professionals are in principle responsible for identifying and reporting possible domestic violence 

and possible child abuse. The professional also remains responsible for the progress and 

management of the entire process. 

 

**Officer Domestic Violence and Child Abuse EUR: The assigned officer safeguards the accuracy of 

the reporting protocol relating to domestic violence and child abuse. The officer also acts as a 

helpdesk for professionals and offers advice regarding the approach to domestic violence and 

child abuse, with respect to policy as well as implementation. 

 

 

Follow-up process 

The officers have completed their training and are ready to start. All the communication is set up, 

and after the consent of the UC, we will enroll further in the communication (for example, email or 

interview on MyEUR). Furthermore, we are in close contact with other universities on the subject, 

to discuss the best approach to communicate this topic.  

 

Specifics 

N.A. 

 

Documents to be attached 

1. Protocol domestic violence and child abuse  

 

 

 


