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Context / Reason 
Earlier decision-making process: The EUR professorial policy dates from 2011. Slight adjustment was made 

to the policy in 2019 (when chairs by special appointment due to personnel policy were abolished). 

Context: Creating positive societal impact is at the core of the 2019-2024 strategy of the Erasmus University 

Rotterdam. Erasmian values such as engagement with society, world citizenship, social connectedness, 

entrepreneurship and open mindedness are at its basis. Full professors, as key representatives of the 

university community, fulfil an essential role in bringing the strategy to life. There was a need to update the 

professorial policy document to reflect societal and organizational developments. There was also a need to 

create more clarity, that would lead to more uniformity, in the process of establishing chairs and appointing 

new professors. The policy document is a result of collaboration of representatives from AZ, HR and each 

faculty of the EUR (Woudestein and Erasmus MC) ensuring that all faculties recognize themselves and 

support the policy elements and the procedures. 

 

 

Jurisdiction UC / Question to the UC 

Right to advise. Question: Do you have any advice on the professorial policy? 

 

Short Summary 
The professorial policy advice document outlines the basic principles guiding the appointment of professors 

at the Erasmus University Rotterdam including the Erasmus Medical Centre. In revising its professorial 

policy, the EUR demonstrates its commitment to realizing a new kind of scholarly practice, one that sustains 

team accomplishments, multidisciplinarity, sharing and excellence in a range of academic profiles. The EUR 

also reveals commitment to being a powerful force for systemic change, seeking to uphold the principles of 

diversity and inclusivity, and working towards fair representation in academia.  

The document describes procedures in sufficient detail to ensure clarity, transparency and diversity in the 

professorial appointments, and yet provides necessary room for faculties to carve out the details in the 

procedures to suit their specific circumstances. The policy acknowledges diverse academic profiles and puts 

strong emphasis on team science. Details regarding the academic profiles (varying focus in each of the 

domains of research, teaching, social impact, and inclusive team leadership) are not explicated in the current 

document, as this will be done in the report of the recognition and rewards committee (alignment has already 

been sought between the professorial committee and the recognition and rewards committee).                                 

 

Follow-up process 
The document will be shared with the directors of research and directors of education for information. 

Information sessions, if needed, will be organized in different faculties and employees will be informed via 

newsletters. 

 

Specifics 
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No specific circumstances. Perhaps good to note that the details of the Erasmus chairs will be 

further developed in a separate document. 

 

 

Documents to be attached 

Professorial policy document. 

 

 

 


