
Party list systems 

Hybrid Electoral systems are currently in place in all other Dutch Universities. This system is 

also used in nearly all elections worldwide.  “Party-list proportional representation systems 

are a family of voting systems emphasizing proportional representation (PR) in elections in 

which multiple candidates are elected (e.g., elections to parliament) through allocations to an 

electoral list.”  

“In these systems seats get distributed to each list in proportion to the number of votes the list 

receives.”  Students will vote for candidates whose vote total will pool to the list, thus 

resulting in proportional representation.  

 

As EUR is a relatively young university, a unique opportunity is provided to make a system 

that fits our community well. This document presents reasons for forming a Hybrid Electoral 

System. 

 

A Hybrid Electoral System 

In this proposed system students can run both as a party as well as sign up as individual 

candidates. If students sign up as a party, they are still able to be elected if they are placed 

lower on the list if the reach the ‘kiesdrempel’/ ‘election threshold’. Simply put: our current 

system is held in place, however, parties are now also allowed to join and are no longer 

forbidden from joining the elections.  

  

In a Closed List Party System, a voter can only vote for the party they support. Individual 

People are not electable. List order is determined by party officials, voters have no say on the 

list order. In the proposed Hybrid Electoral System everyone can register for the elections, 

both parties and individuals. The voters can vote for specific candidates, who can be part of a 

party but do not have to be. If a candidate receives enough votes (30% of the threshold), they 

will get a seat, regardless of their place on the list. This system is open to all, and still gives 

the voter full control over who enters the UC.  

  



Introducing a hybrid system brings opportunities and could lead to some pitfalls. 

Opportunities and pitfalls to a Hybrid Electoral System, sorted by period. 

 

Beneficial opportunities: 

 

Period 1: The candidature period 

Opportunity: Fewer single-issue candidates 

Candidates will have to agree with the vision of the party. The party itself has a broad and 

elaborate vision. Students that are in a party have concerned themselves with the broad vision 

of the party, which results in fewer single-issue candidates. 

Result: improved quality  

 

Opportunity: Legacy building 

In a party system, students feel connected to the party they represent. They feel responsible 

for the future of their party and hence have a personal interest in a well-functioning UC 

fraction in the future. This will result in current SBUC members to be more invested in the 

recruitment of future candidates, and will ensure high degrees of continuity in terms of what 

topics will be worked on.  

Result: improved accountability 

 

Opportunity: Lower bar for candidates 

It is easier for students to run for a list than it is for students to run individually. Many 

students have expressed interests in the UC (or lower councils) but have explicitly expressed 

to not want to have a ‘please vote for me’ campaign, or being afraid to “embarrass” 

themselves in case of receiving only few votes. Students see this as a barrier to apply. In a 

party system, this barrier is removed since students can have a ‘vote for my party’ campaign, 

which lowers the bar to be a candidate and reduces the embarrassment to put yourself out 

there as a single student. 

Result: improved quality 

 

  



Opportunity: Better candidates 

A party has an internal mechanism in place to determine their list. In most cases, a list-

committee holds interviews with all candidates and they will make a list based on their 

judgement of the candidates. This results in a ‘filter’ that ensures the best students for the job 

are placed highest up the list. This will make sure the overall quality of eligible candidates is 

raised. Consequently, the quality of the council. Moreover, on a vertical level, many 

university council parties have a transfer system in place. This entails that students in faculty 

councils will climb the ranks in their party, proving their capabilities at a lower level before 

transferring to the UC level. This means that most candidates will have previous experience in 

participation. This raises the quality of the candidates and ensures professionalisation of the 

University Council. 

Result: improved quality   

 

Period 2: The campaign  

Opportunity: Intensified campaign 

A party system makes sure that a campaign is ran more intensively. As is seen at other 

universities, parties will have a campaign strategy in place. All parties run a professional 

campaign where more students are involved in actively getting students to vote. This ensures 

that election season, and therefore the university council and its importance really ‘live’ on 

the campus.  

Result: increased visibility and participation 

 

Opportunity: Better campaign oversight 

A party system makes sure that a campaign is ran more coordinated as compared to the 

individual system. It will also be more manageable for the electoral committees in charge of 

supervising campaign activities since there will be fewer actors to deal with. Since there are 

fewer actors, it is easier to allow a more intensive campaign, as it becomes more manageable. 

It also allows for a quicker and cleaner communication between the electoral office and the 

lists which decreases workload and allows for a quicker problem-solving.  

Result: improved oversight and regulation 

 

  



Opportunity: More thoughtful election program 

With a larger group of students thinking about the vision of a party, a more elaborate election 

program is made. This wider program is actually achievable since the party knows which 

issues or topics are applicable on the UC level.  

Result: increased quality 

 

Opportunity: A campaign that is fair 

In the current system, students run on a program which is mostly unrelated to topics that are 

discussed in the UC are far beyond the sphere of influence of the council. Since voters base 

their opinion partly on these issues, voters can feel misled. Due to continuity among members 

and vertical transfer, parties are more likely to have an accurate picture of what is 

possible/feasible to achieve in the UC, compared to individual candidates who may not know 

anything about how the UC works. 

Result: increased quality 

 

 

Period 3: The election 

Opportunity: Voter turnout 

All intensified campaign activities, better visibility throughout the year and all other benefits 

discussed in this advice will result in a higher voter turnout. This increases the legitimacy of 

the council. It will increase student involvement. It will also ensure that students feel that they 

are a vital part of the university administration and thereby feel respected. For comparison the 

voter turnout for Dutch universities is shown in the figure below: 

 

Result: increased visibility and participation 



 

 

Opportunity: Educated choice 

Since in a party/hybrid system campaigns are more honest and more representative of the 

issues related to the UC, voters can make a more educated choice. From this, it logically 

follows that the elected council members will better represent the students by more 

realistically representing the opinions of students at out university. In turn, this results in a 

council that truly represents all students at out university.  

Result: increased quality 

 

Opportunity: Accountability 

Most individual students don’t seek re-election. Therefore, it is impossible to hold them 

accountable after their election. In a party system, results of previous years provide the 

electorate with information about the engagement of various parties. Also, party members 

being elected into the UC will be held accountable by the other party members, who in turn 

have an interest in safeguarding high-quality work of the particular UC member. 

Result: increased accountability 

 

Period 4: The council year 

Opportunity: A better-connected council 

A party system ensures better contact with the electorate after elections. Parties consist of 

more people than those elected into office. These networks of people are an asset to any 

council member since they make for an easy way of discussing issues with the electorate. If 

faculties also adopt this system: decentral fractions will also have a better relationship with 

their central fractions since they are both aligned to the same party and values. This network 

provides them with a simple way of discussing with each other.  

Result: increased quality 

 

Opportunity: Better organisation and continuity  

Parties usually have a better organisation compared to individual students. This will ensure 

that knowledge networks are formed where students feel connected to a party long after their 

tenure as council members. This helps with council work since context and historical 

knowledge is key in understanding university policy development. Furthermore, long term 



projects have better chance of succeeding because members of a party can transfer those 

projects on their successors. This makes it less likely that long term projects will be set aside 

for a later time. 

Result: increased quality 

 

Opportunity: A more uniform and consistent vision  

The SBUC will have a more uniform and consistent vision resulting in more consistent 

advices and opinions. It is likely that different fractions will be in the council for multiple 

years. These fractions will have a more consistent vision than individual members will each 

year considering that they vary every year. This core consistent vision is not only good for the 

quality of the participatory body itself, it will also strengthen the relationship with the EB and 

will improve efficiency and feasibility of the council in multi-year projects. 

Result: increased quality. 



Potential downsides 

 

Period 1:  

Potentially, certain faculties might end up on higher places on the list as compared to 

other faculties. This could lead to an underrepresentation of certain (smaller) faculties.   

How this risk is mitigated: 

Additionally, students have a free choice, if they elect students that are not from their faculty, 

it is their free choice. This does not play a different role than compared to the existing system. 

Adding to that is the fact that the current council has instituted the ‘buddy system’ to keep in 

touch with all faculties. Thus further ensuring the entire community is represented. 

 

The council might not become diverse enough because of the way parties select their 

candidates. They might have a preference for Dutch students for instance. 

How this risk is mitigated: 

It is in the best interest of parties to put together a list that is as diverse as possible. The main 

reason for this is that a party sets up a system this way where critical thinking is stimulated 

and multiple viewpoints come forward. A party might also do this for obvious electoral 

reasons. Even when parties don’t have enough diversity on the lists, individual persons can 

run on their own list, and given that the lack of diversity is a resounding problem, will get 

elected. 

 

If parties aren’t getting funded well enough through the university, they could become 
ineffective. 

How this risk is mitigated:  

All other universities have parties that remain effective, each of these just receive a campaign 

contribution. 

 

Period 3: 

Potentially there is an underchoice where there are few parties that pitch roughly the 

same ideas where the individual notes might get lost. 

How this risk is mitigated: 

Because of the proposed hybrid system, it is still important to distinguish yourself as an 

individual. Consequently, if perceived needed, one can distinguish oneself from other 



candidates. However, it is not necessary when running on a party list to invent an entire new 

platform.  

 

Period 4: 

Allowing parties to join could result in a more politicized council  

How this risk is mitigated: 

A system does not make people more politicized, people do. The UC therefore needs to 

ensure a strong bonding early in the year to ensure a good relationship in the council. There 

are many other cities that use a party system yet are not more politicized than us. 

 

  



Possible downsides to faculty assigned seats: 

 

• The students of faculties with no candidates are not being represented, also when they 

don't have more than one candidate, so there's no choosing; 

• Islands in student representation, no Erasmian community achieved; 

• Parties/candidates within faculties could become focused on faculty-specific issues 

instead of University-wide issues; 

• For most parties it would become a one-person vertical transfer, almost naming the 

successor without having much to choose  

• Hard to set up lasting structures within a faculty 

• Determining the number of members per faculty is inherently unfair 

• Great potential (in the form of candidates) is lost, due to the constraint that only 1 or 2 

persons can be chosen from a faculty. 

 


