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Netherlands has issued the advisory report Diversity in the boardroom: Time to 
accelerate (original title: Diversiteit in de top. Tijd voor versnelling, see document 
1), which discusses the obstacles to greater cultural and gender diversity in the 
boardroom and possible solutions. ‘Women on boards’ has been a hot topic in 
recent years, and there has been growing interest in cultural diversity in 
companies. While a small number of them are trendsetters, most companies 
have made little progress in this regard. The Netherlands has fewer women in 
management positions than many other European countries.” (source: 
https://www.ser.nl/en/Publications/diversity-boardroom ) 
 
Recently, the university has adopted the Erasmus 25/25 initiative (see document 
2 for problem analysis etc.) . This shows the willingness of the university to fight 
for women’s rights.  
 
However, this program is only about female professors. It does not create a 
policy for higher positions.  
 
A university that values diversity and social impact needs to take an exemplary 
role in its position of female leadership and the opportunities for female 
leadership.  
 
The SER advices Universities to adopt the same policy as listed companies.  
In line of the SER advice,  I hereby have the following proposal; 

- a quota1 of 30 percent, to be introduced in stages, should be set for the 
supervisory board, the Executive Board and the group of deans. 

1= in dutch: “ingroeiqouta”, for explanation, see page 9 of the SER report 
 
I think that this is a perfect opportunity for both the council and the university to 
take measures that assure a fair treatment and fair opportunities for women at 
campus. Especially considering a recent ruling of the Human Rights Court of the 
Netherlands that determined the University to have illegally discriminated on the 
basis of sex (document 3).   

Specific 
Questions 

- what is the opinion of the council of this proposal? 
- Would the council be willing to support the proposal? 

Accompanying 
documents 

1. SER-advisory report: Diversity in the boardroom, Time to accelerate, 
Summary  

2. Reaching 25% female professors by 2025 
3. Uitspraak college rechten van de mens (Document in Dutch) 



 


