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Dear members of the University Council,
 
In this email you will find the Execu�ve Board’s response to three different ac�on points, following from the Co
25th.
Please let me know if there are any further ques�ons.
 
The EB will inves�gate what investments are made within the private companies affiliated with the EUR.
Our BVs do not invest. Dividends are paid to the affiliated facul�es, so that the money goes to EUR. The EUR do
Entrepreneur Fund via Erasmus Enterprise BV. This fund was set up by EUR alumni to increase EUR's impact an
 
The EB will provide an update on the smoking ban.
Real Estate & Facili�es (RE&F) is responsible for supervising the smoking ban throughout the University. Since A
ban is in place on all Dutch school grounds. It also marked the date that all EUR campuses became smoke-free.
smoke-free” have been placed at the entrances of the EUR campuses and are clearly visible. In addi�on, the ca
are clearly marked by blue lines that state "Smoke-free campus".
 
On EUR.nl and MyEUR.nl, one can find informa�on on the smoking ban under the 'Campus/ loca�ons' tab. Fur
men�oned in the 前rdereglement Gebouwen, Terreinen Voorzieningen' and in the 全tudentenstatuut’, both d
website. All new students are informed (twice) about the smoking ban on campus via a personal mail, prior to 
year. All other students receive one personal message in the beginning of September.
 
Apart from the above communica�on methods, it is complex to make a smoking ban truly effec�ve. Se�ng up 
enforcement system is difficult as the university cannot impose the same sanc�ons on employees as on studen
campuses. HR, Legal Affairs and behavioral scien�sts have been and s�ll are involved in the development of thi
Corona crisis, priori�es have shi�ed and this part of the Smoking ban policy is s�ll in development.

Concluding, currently the EUR i. communicates the smoking ban clearly, ii. structural supervision is carried out 
offenders are addressed and registra�on takes place, iii. measures are taken towards students who frequently 
on the “Ordereglement” iv. Faculty staff and management of a department is informed on employees who freq

The EB will look into the implica�ons of the code of Conduct within the EUR Holding.
The EUR holding is a separate (legal) en�ty. The integrity code and other EUR regula�ons do not apply to this, u
own employment contracts. Nevertheless, the 2021 integrity regula�on of EUR Holding BV, is partly inspired by
(h�ps://www.eur.nl/over-de-eur/eur-holding/integriteitsbeleid/integriteitsregeling). Because EUR Holding BV 
Awb (see also art. 2.7 integrity regula�on 2021 EUR Holding BV), it has more freedom than EUR in se�ng up a 
by merging a number of different regula�ons into the current one.
 
Met vriendelijke groet,
 
Rosan Pittens 

 Bestuurssecretaris College van Bestuur
Algemene Bestuursdienst
 
T      +31 (0)6 13 92 36 68
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