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Permanent

Presidium
1 1 1 1

CC
1 1 1 1

Convergence
1 1 1

BRS
1 1 1

CMT
1

Semi - Permanent

Fin an ce 1 1 1 1 1 1 1 1 1 1 1 1 1 1
HR and Well being 1 1 1 1 1 1 1
Strategy 1 1 1 1 1 1 1 1 1 1 1
Sustainability 1 1 1 1 1
Diversity & Inclusion 1 1 1 1 1 1 1 1
ITK 1 1 1 1 1 1 1 1 1 1
Diversity Travel 1 1 1 1 1
Security an d cybersecu rity 1 1 1 1 1 1 1
BAO 1 1 1 1 1 1 1
Tomorrow's campus 1 1 1 1 1 1 1 1 1

Cvde 1

Annual reoort legal procedures 1 1 1 1
Quarterly update Labour Inspection HR and Well Being

Enhancing Dutch language
edu cation 1 1 1 1 1 1 1 1

Cycle 2

BBR EUR 2026 1 1 1 1
LDE -ioint regulation 1 1 1 1
Termination of the Research
Master in Public Administration 1 1 1 1
Central budget allocation for the 
Participation Act 2025 to 2026

HR and Well Being + Mohamed, Joseph

Mechanisms/Options for students
and staff from Gaza to work/study
at EUR 1 1 1 1 1 1 1 1

Development of a voting guide 
(stemwiizer)

1 1 1 1 1

Governance structure Impact & 
Engagement

Strategy TF

Policies on undesirable behavior, 
breaches of academic integrity and
code of conduct

D&I TF + Hans, Joseph, Iwona, Bodi, Borja


